
 
 

AGENDA 
ARKANSAS STATE UNIVERSITY SYSTEM 

BOARD OF TRUSTEES 
September 2, 2022 

10:00 a.m. 
ASU-Mountain Home Campus 

 
 I.   Call to Order 
   Christy Clark, Chair 
 
 *II. Approval of the Minutes of Past Meeting 
   June 2, 2022 
             
 III. President’s Report 
   Reports of the Chancellors 
      
 *IV. Agenda 

• Proposed ASU System Resolutions 
• Resolution approving the ASU System to revise its list of degree programs designated 

as “not eligible for employee tuition discounts” and to clarify international tuition 
deposits and rates for Arkansas State University 

• Resolution approving the ASU System to revise the Emeritus Status Policy  
• Resolution approving the ASU System to revise the Family Educational Rights and 

Privacy Act Policy 
• Resolution approving the ASU System to proceed with the Technical Center Expansion 

Capital Project at ASU-Mountain Home 
• Resolution approving the ASU System to proceed with the Caddo Center Renovation 

Capital Project at Henderson State 
• Resolution approving the ASU System to sell University-owned property located in 

Jonesboro, Craighead County, Arkansas 
 

• Proposed Arkansas State University (A-State) Resolutions 
• Resolution approving Arkansas State University to amend its agreement with Arkansas 

State University Campus Queretaro. 
• Resolution approving Arkansas State University to apply for a grant from the Arkansas 

Department of Human Services to continue participating in the Child and Adult Care 
Food Program 

• Resolution approving Arkansas State University to name Room 224 in the Business 
Building of the Neil Griffin College of Business, the “FORVIS AIS Lab” 
 

• Proposed ASU-Mountain Home Resolutions 
• Resolution approving ASU-Mountain Home to offer an Associate of Applied Science 

degree, a Technical Certificate, and a Certificate of Proficiency in Boat Manufacturing 
 



 
 

• Resolution approving ASU-Mountain Home to offer a Certificate of Proficiency in 
Commercial Truck Driving 
 

• Proposed ASU Mid-South Resolution 
• Resolution approving the ASU Mid-South Strategic Plan for 2022-2025 

 
• Proposed Henderson State Resolutions 

• Resolution approving Henderson State’s revised Mission Statement and affirming its 
Strategic Positioning Platform 

• Resolution approving Henderson State to name the dining hall, the “Malachi Smith 
Dining Hall” 
 

 V. Executive Session 
 
 *VI. Approval of Personnel Actions 
 
 VII. Other Business 
 
 *VIII. Adjournment 
 
*Action Items 





ASU System Policy 

 
 
Effective Date:  January 1, 2023 
 
Subject:  Employee Discount of Tuition and Select Fees 
 

 
 
1. Purpose 
 

Arkansas State University System will discount tuition and select fees for regular 
full-time employees, retired employees, their spouses, and their unmarried 
dependent children.  These discounts will be consistent among the campuses 
comprising the Arkansas State University System. 

 
2. Arkansas State University System Employee Discount of Tuition and Select 

Fees Policy 
 

Arkansas State University System regular full-time employees, retired 
employees, their spouses, and their unmarried dependent children may enroll for 
undergraduate studies for credit, or for audit on a space-available basis, at a 
seventy five percent (75%) discount of tuition provided they are eligible for 
resident tuition.  Arkansas State University System full-time employees, retired 
employees, their spouses, and their unmarried dependent children may enroll for 
graduate studies for credit, or audit on a space-available basis, at a fifty percent 
(50%) discount of tuition provided they are eligible for resident tuition.   
 
Select fees will be discounted in the same percentage by campus as follows: 
 

 Jonesboro:  Infrastructure Fee, Athletic Fee, Technology Fee, and  
  Library Fee 

 Beebe:  Quality Improvement Fee and Infrastructure Fee 
Mountain Home:  Infrastructure Fee 
Newport:  Quality Improvement Fee 
Henderson:  Athletic Fee, Band Fee, Publication Fee, and Broadcasting Fee 

 
All other fees will be assessed at their full rate and will not be discounted. 
 
The Internal Revenue Service definition of legal dependent will be used for 
purposes of this policy.  An Internal Revenue tax return or other proof of legal 
dependency status must be submitted for a dependent to be eligible for the 
tuition and select fees discount. 
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Persons who receive the tuition and fees discount will have any university-
sponsored scholarships adjusted accordingly.  Persons who choose to accept a 
full-fee grant-in-aid or assistantship will be charged regular tuition and fees.   
 
Tuition and select fees discounts will continue to be available after the death or 
disability of a full-time employee or retiree of the university.   
 

(Adopted by the Arkansas State University System Board of Trustees on May 15, 2009, 
Resolution 09-23, revised December 9, 2022, Resolution 22-49) 
 

  

 





ASU System
Capital Project Proposal Form

ASU System Office 08.2014

Institution: Date: 11/18/22

Project Name:
Project Description: (in detail )

Estimated Date of Commencement: 01/01/23

Estimated Date of Completion: Summer 2023

Total Project Cost Estimate: 1,500,000

Estimated 
Project Cost

Construction:  (Include cost of built-in equipment) 1,270,000
Architect/Engineer Fees: 95,000 7.5%
Contingencies:  [Not to exceed 10% of Construction and A&E] 135,000 9.9%
Land Purchases: 0
Movable Equipment and Furniture:
Total Cost of Project: 1,500,000

Please provide detail of planned sources of funding:

Source Amount Percentage
General Improvement: 0.0%
Institutional Reserves: 500,000 33.3%
Institutional Operating Funds: 0.0%
Federal Grant Funds: 0.0%
Special Revenue Funds: 0.0%
Foundation or Other Private Monies:  1,000,000 66.7%
Loan Proceeds (If approved): 0.0%

Total Proposed Funding: 1,500,000 100.0%

In accordance with board policy, Capital Project means a new construction, renovation or remodeling project with a 
projected cost exceeding $1,000,000. Campus officials shall complete a Capital Project proposal form and submit to the 
President for review and recommendations. The President will submit Capital Project proposals to the Board of Trustees 
for approval. Forms should submitted electronically to the System Vice President for Finance.

Please provide the detail of cost estimate below:

This project will replace and upgrade the chilled water system for the Reynolds Center and the University Center.  The 
equipment in the Reynolds Center is over 20 years old and is reaching end-of-life and is becoming increasingly difficult 
to maintain.  The equipment in the University Center was ill-designed and is inefficient.  By combining and upgrading the 
systems between the two buildings, we will experience a significant increase in efficiency.

Arkansas State University Mid-South

Reynolds Center/University Center Chilled Water System Replacement























ARKANSAS STATE UNIVERSITY SYSTEM 
NON-ACADEMIC APPOINTMENTS 

December 9, 2022 
 
CRANCER, LANDEN 
Assistant to Vice President for Administration 
Salary: $80,000 
Effective Date: November 16, 2022 
Source of Funds: Education and General, page II, line 11 (Contingency) 
Justification: New budgeted position 
 
Education: 
2019 B.S. Accounting, Arkansas State University 
 
Certification: 
Certified Public Accountant, Arkansas 
 
Employment: 
2021-Present Senior Assurance Associate, FORVIS, LLP, Little Rock, AR 
2019-2021 Assurance Associate, Frost, PLLC, Little Rock, AR 
 
FREY, NICOLE 
Chief Operating Officer – ASU System Foundation  
Salary: $90,000 
Effective Date: October 1, 2022 
Source of Funds: New position created and funded by private funds 
Justification: Succession planning for the retirement of the ASU System Foundation President 
 
Education: 
2011 B.S. Accounting, Arkansas State University 
2010 B.S. International Business, Arkansas State University 
 
Certification: 
Certified Public Accountant, Arkansas; Active 2013-2015, 2019, Inactive 2020-2022 
 
Employment: 
2021-Present Senior Manager II, International Finance, Walmart, Bentonville, AR 
2019-2021 Senior Manager I, Global Source Finance, Walmart, Bentonville, AR 
2018-2019 Manager II, Global Source Finance, Walmart, Bentonville, AR 
2014-2018 Audit Senior Associate, EY, Nashville, TN 
2013-2014 Associate Accountant, BKD, LLP, Little Rock, AR 



ARKANSAS STATE UNIVERSITY (A-STATE) 
ACADEMIC APPOINTMENT 

December 9, 2022 
 
 
AREMU, JOHN  
Assistant Professor, A-State Online Public Health 
Salary:  $60,000 (9-month) 
Effective: October 1, 2022 
Source of Funds: Education and General, page 199, line 1  
Justification: New position in FY2023 budget ($60,000) 
 
Education: 
2019 MPH  Epidemiology, Harvard University, Boston, MA 
2013 B.S.  Dental Surgery, University of Ibadan, Ibadan, Nigeria 
 
Employment: 
2020-2021 Adjunct Instructor, Department of Biostatistics and Epidemiology, School of Public 

Health, Rutgers University, Piscataway, NJ  
2019-Present Research Associate, Department of Biostatistics and Epidemiology, Rutgers University,  
  Piscataway, NJ 
2022  Assistant Examiner, The Commission on Dental Competency Assessment, Boston 

University Examination Center, Boston, MA 
2019-2020 Lecturer, School of Public and International Affairs Center for Health and Wellbeing, 

Princeton University, Princeton, NJ 
2018-2019 Tutor, Roxbury Prep Charter School, Boston, MA 
2016-2018  Medical Director/Founder, Supreme Dental and Medical Services Ltd., Abuja, Nigeria 
2015-2018  Director of Clinical Services/General Dentist, Calens Dental Clinic, Abuja, Nigeria 
2014-2015 Director of Dental Services/General Dentist, Dental Unit, Ondo State Hospital 

Management Board, Akure, Nigeria 
2013-2014  General Dentistry Resident (Intern), National Hospital, Abuja, Nigeria 
2011-2012  Chairman, Committee on Dental Education and Health, University of Ibadan, Ibadan, 

Nigeria 
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ARKANSAS STATE UNIVERSITY (A-STATE) 
NON-ACADEMIC APPOINTMENTS 

December 9, 2022 
 
 

BALLIN, LEAH 
Project Program Specialist, Horses 
Salary:   $40,000 
Effective:  October 1, 2022 
Source of Funds: Education and General, page 86, line 1 
Justification:  Replacement for Cassandre Burdett, who transferred to a faculty position ($42,247) 
    
Education: 
2022 B.A.  Agriculture Business, Arkansas State University 
 
Employment: 
2019-Present Student Worker at Equine Center, Arkansas State University 
2021-Present  Assistant Manager, Mark Dunham Quarter Horses, Jonesboro, AR 
 
BOOTH, KIMBERLEE   
Institutional Information Technology Coordinator, Information and Technology Services 
Salary:   $50,000 
Effective:  October 17, 2022 
Source of Funds: Education and General, page 232, line 24 
Justification: Replacement for Cathy Gongloff, who transferred to another position ($50,000) 
    
Education: 
2014 B.S.  Information Technology, Online Program, South University 
2011 A.A. Information Systems Technology, Arkansas State University-Mountain Home 
 
Employment: 
2014-Present Project Program Specialist, ASU-Mountain Home 
2011-2014 Computer Operator/Programmer, ASU-Mountain Home 
 
CARLTON, MARCUS 
Computer Support Specialist, Information and Technology Services 
Salary:  $50,000 
Effective: October 7, 2022 
Source of Funds: Education and General, page 10, line 7, plus salary savings ($9,987) 
Justification: Replacement for Eric Jones, who resigned ($40,013) 
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Education: 
2000 B.S.  Radio TV Broadcast News, Arkansas State University 
 
Employment: 
2014-Present  Content Manager, Ritter Communications, Jonesboro, AR 
2008-2014    Producer, Ritter Communications, Jonesboro, AR 
 
CUNNINGHAM, BRANDON  
Assistant Director of Athletics, Athletic Administration 
Salary:   $150,000 
Effective:  September 6, 2022 
Source of Funds: Auxiliary, page 237, line 10, plus Red Wolf Foundation ($56,000) 
Justification: Replacement for Philip England, who resigned ($94,000) 
    
Education: 
2008 M.S.  Sports Administration, University of Louisville, Louisville, KY  
2006 B.S.  Political Science, Transylvania University, Lexington, KY 
 
Employment: 
2017-Present Associate Athletics Director/Deputy Director, West Virginia University Athletic Club, 

Morgantown, WV 
2013-2017 Director of Development, Athletics/Wolfpack Club, North Carolina State University, 

Raleigh, NC 
2009-2012 Associate Director of Development, Athletics/Wolfpack Club, North Carolina State 

University, Raleigh, NC 
 
DOYLE, JON  
Research Assistant, Information and Technology Services 
Salary:   $70,000 
Effective:  September 1, 2022 
Source of Funds: Education and General, page 232, line 9  
Justification: Replacement for Sara Moser, who resigned ($80,000) 
 
Education: 
2013 B.S. General Technology, Arkansas State University 
2012 A.S. Computer Networking Systems, Arkansas State University 
 
Employment: 
2016- Present Coordinator of Application Technology, Arkansas State University-Newport 
2012-Present CEO, Doyle Consulting, INC., Jonesboro, AR 
2013-2016 Computer Support Technician, ASU-Newport 
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GARRET, MIYANNA  
Athletic Ticket Sales Coordinator, Athletic Advancement 
Salary:   $40,000 
Effective:  September 12, 2022 
Source of Funds: Auxiliary, page 237, line 20 ($23,496), and Education and General, page 213, line 2 

($7,989), plus Marketing Game Day Budget ($8,606) 
Justification: Replacement for Zachary Patterson, who transferred to another position ($31,327) 
 
Education: 
2018 B.S. Strategic Communications, Arkansas State University 
 
Employment: 
2021-Present Assistant Director of Strategic Communications, Mountain West Conference, Colorado 

Springs, CO 
2021  Director of Communications, Sun Belt Conference, New Orleans, LA 
2018-2021 Assistant Director of Media Relations, Arkansas State University 
 
HANNA, NATALIE  
Academic Advisor, A-State Online Operations 
Salary:   $35,500 
Effective:  September 12, 2022 
Source of Funds: Education and General, page 66, line 3 
Justification: Replacement for Gregory Umhoefer, who transferred to another position ($36,750) 

  
Education: 
2011 M.Ed.  Health and Physical Education, Indiana University of Pennsylvania, Indiana, PA 
2008 B.S.  Exercise Science, Waynesburg University, Waynesburg, PA 
 
Employment: 
2021-Present Group Fitness Instructor, Columbus State University, Columbus, GA 
2019-2021 Swim Instructor/Trainer, Chattahoochee Scuba, Columbus, GA 
2019-2020 Physical Education Teacher, Muscogee County School District, Columbus, GA 
2017-2019 Warrant Officer, US Army, Ft. Rucker, AL 
2012-2017 Elementary Physical Education Teacher, Clarksville-Montgomery County School 

System, Clarksville, TN 
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HASKINS, JANA   
Project Program Specialist, The Beck Center for Veterans 
Salary:   $85,000 
Effective:  October 31, 2022 
Source of Funds: Education and General, page 3, line 2, plus Academic Affairs Indirect Cost Account 

($32,980) 
Justification: Replacement for Lynda Nash, who retired ($52,020); additional salary required for 

market and experience 
 
Education: 
1995 M.S.  Social Work, University of Tennessee, Memphis, TN 
1994 B.S.  Social Work, Arkansas State University 
 
Employment: 
2022-Present Therapist, St. Bernards Counseling Center, Jonesboro, AR 
2017-2022 Therapist, St. Bernards Behavioral Health, Emergency Department, High Acuity Unit, 

Jonesboro, AR 
2018-2020 Healthy Mind-Set Specialist, St. Bernards Medical Center Cardiac Rehab, Jonesboro, AR 
2015-Present Adjunct Professor, Arkansas State University 
2013-2017 Cancer Navigator, Social Worker, St. Bernards Cancer Care, Jonesboro, AR 
2010-2012 Intake Coordinator, St. Bernards Behavioral Health, Jonesboro, AR 
 
HODGES, BRANDI  
Development Advancement Specialist, Chief Communications Officer 
Salary:   $46,900 
Effective:  November 1, 2022 
Source of Funds: Education and General, page 44, line 4, plus salary savings ($3,930) 
Justification: Replacement for Van Provence, who transferred to another position ($42,970) 
 
Education: 
2002 B.S.  Radio-Television Broadcast News, Arkansas State University 
 
Employment: 
2011-Present Public Relations and Marketing Manager, Craighead County Jonesboro Public Library, 

Jonesboro, AR 
2002-2011 Reporter/Anchor, KAIT-TV, Jonesboro, AR 
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MERRELL, FRANCES  
Student Development Specialist, University Centers 
Salary:   $40,000 
Effective:  September 6, 2022 
Source of Funds: Education and General, page 61, line 5 
Justification:  New position in FY2023 budget ($35,700); salary adjusted to accommodate market 

 demand 
    
Education: 
1989 B.S.  Journalism, Arkansas State University 
 
Employment: 
2021-Present Sales, Garvan Woodland Gardens, University of Arkansas, Fayetteville, AR 
2012-2014 Coordinator of University Communications, Arkansas State University-Beebe 
2006-2012 Director of Marketing, A-State Convocation Center 
 
SLATER, PHILIP  
Trainer, Sports Medicine 
Salary:   $38,000 
Effective:  September 1, 2022 
Source of Funds: Auxiliary, page 240, line 6, plus salary savings ($3,000) 
Justification:  New position in FY2023 Budget ($35,000) 
    
Education: 
2020 B.S.  Exercise Science, Rutgers University, New Brunswick, NJ 
 
Employment: 
2020-2022 Athletic Training Student, Stephen F. Austin State University, Nacogdoches, TX 
2019-2020  Men’s Basketball Athletic Training Intern, Rutgers Athletics, New Brunswick, NJ 
2017-2020  GO Outdoors Event Facilitator, Rutgers Recreation, New Brunswick, NJ 
 
TEAGUE, EMMA   
Research Associate, Farm Administration 
Salary:   $45,000 
Effective:  October 3, 2022 
Source of Funds: Education and General, page 85, line 2 
Justification: Replacement for Richard Readnour, who transferred to another position ($46,280)  

   
Education: 
2021 B.S.  Animal Science, Arkansas State University 
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Employment: 
2021-Present Broiler Technician, PECO Foods, Pocahontas, AR 
2019-2021  Veterinary Technician, Veterinary Healthcare Clinic, Paragould, AR 
2016-2018  Veterinary Assistant, Langley Animal Clinic, Thayer, MO 
 
WOOLBRIGHT, ELIZABETH  
System Analyst, Information and Technology Services 
Salary:   $50,000 
Effective:  October 10, 2022 
Source of Funds: Education and General, page 232, line 33 
Justification: Replacement for Matthew Wright, who transferred to another position ($50,000) 

  
Education: 
2022 B.S.  Computer Information, Arkansas State University 
 
Employment: 
2021-Present Manager Trainee, Buckle, Jonesboro, AR 
2019-2020  Team Member, Target, Jonesboro, AR 
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ARKANSAS STATE UNIVERSITY (A-STATE) 
NON-ACADEMIC REASSIGNMENTS 

December 9, 2022 
 
BALAKRISHNAN, HIMAJA  
From:  Associate Registrar, Records & Registration 
To:  Project Program Manager, A-State Online Operations 
Effective: November 16, 2022 
Salary:  $65,000 
Source of Funds: Education and General, page 66, line 14 
Justification: Replacement for Brian Davidson, who resigned ($66,300) 
 
BRAWLEY, CINDY  
From:  Records Management Analyst, A-State Online Operations  
To:  Academic Advisor, A-State Online Operations 
Salary:  $35,500 
Effective: September 1, 2022 
Source of Funds: Education and General, page 66, line 11 
Justification: Replacement for Rachel Williamson, who resigned ($36,567) 
 
EVERETT, ADRIAN  
From:  Project Program Specialist, University Centers 
To:  Project Program Director, Multicultural Affairs 
Effective: October 15, 2022 
Salary:  $66,000 
Source of Funds: Education and General, page 3, line 1, plus salary savings ($11,000) 
Justification: Replacement for Evette Allen, who resigned ($55,000); position was reclassified in 

FY2023 budget 
    
HARRIS, DEANNA  
From:  Computer Support Specialist, Access & Accommodation Services  
To:  Computer Support Analyst, Dean of Nursing & Health Professions 
Effective: September 16, 2022 
Salary:  $45,000 
Source of Funds: Education and General, page 176, line 3, and page 178, line 73, Faculty Salary Pool 

($11,448) 
Justification: Replacement for Nobel Patil, who transferred to another position ($33,552) 
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MACON, LONELL  
From:  Financial Aid Analyst, Office of Financial Aid & Scholarships 
To:   Project Program Specialist, Treasurer  
Effective: September 1, 2022 
Salary:  $45,000 
Source of Funds: Education and General, page 8, line 3 
Justification: Replacement for Amanda Sullinger, who transferred to another position ($46,726)  
 
NELSON, RANDY  
From:  Records Management Analyst, Global Initiatives Student Services  
To:  Project Program Specialist, Global Initiatives Student Services  
Effective: December 1, 2022 
Salary:  $35,000 
Source of Funds: Education and General, page 68, line 7 
Justification: New position in FY2023 budget ($35,000) 
 
OSORIA, ANA  
From:  HEI Program Coordinator, Dean of Science and Mathematics 
To:  Project Program Specialist, CSM Smart Center 
Effective: September 16, 2022 
Salary:  $35,568 
Source of Funds: Education and General, page 88, line 2 
Justification: Replacement for Tracy Caskey, who resigned ($36,279) 
 
PATTADA, PRATHIMA 
From:  Research Analyst, Dean of Education and Behavioral Science 
To:  Project Program Director, Arkansas Biosciences Research Institute 
Effective: September 16, 2022 
Salary:  $61,000 
Source of Funds:  Education and General, page 51, line 4  
Justification: Replacement for Maria Barner, who resigned ($61,200) 
 
ROBERTSON, JOHN  
From:  Professor, Accounting 
To:  Associate Dean of Schools, Dean of Business 
Salary:  $145,000 
Effective: September 16, 2022 
Source of Funds: Education and General, 135, line 1 ($17,500), page 143, line 2 ($64,000), and page 

133, line 2 ($63,500) 
Justification: Replacement for James Washam, who transferred to Dean ($145,632)  
 



ARKANSAS STATE UNIVERSITY-BEEBE  
ACADEMIC APPOINTMENTS  

December 9, 2022  
  
  

REYNOLDS, LINDSEY  
Instructor of Nursing  
Salary:  $55,000 (12-month)  
Effective:  November 1, 2022  
Source of Funds:  Education and General, page 30, line 2, plus salary savings ($1,697) 
Justification:  Replacement for Amber Dale, who was reassigned, ($53,303)  
  
Education:  
2021  B.S.N.  Nursing, University of Arkansas for Medical Sciences, Little Rock, AR   
2012  M.S.  Educational Leadership, Arkansas State University 
2010  M.Ed.  Middle Childhood Education, University of Arkansas, Little Rock, AR  
2005  B.S.  Biology, Lyon College, Batesville, AR  
2003  A.A.  General Education, University of Arkansas Community College, Batesville, AR  
  
Employment:  
2021-2022  R.N./Clinical Research Nurse Coordinator, Bowen Hefley Orthopedics, Little Rock, AR  
2020-2021 Clinical Care Assistant, University of Arkansas for Medical Sciences, Little Rock, AR   
2015-2018  Elementary Building Principal, Concord School District, Concord, AR  
2012-2015  K-12 Arkansas Science Professional Development Specialist, Northcentral Arkansas 

Education Cooperative, Melbourne, AR  
  
SMITH, ZACHARY  
Instructor of Emergency Medical Services  
Salary:  $51,233 (12-month)  
Effective:  October 17, 2022  
Source of Funds:  Education and General, page 28, line 1, plus salary savings ($11,256) 
Justification:  Vacant position (9-month) in FY2023 budget ($39,977)  
  
Education:  
2012  T.C.  Emergency Medical Technician, MEMS Training Academy, Little Rock, AR   
  
Employment:  
2018-2022  EMS Specialist, Arkansas Department of Health, Little Rock, AR  
2016-2018  Emergency Medical Technician, NorthStar EMS, Searcy, AR   
2014-2016  Emergency Medical Technician, Unity Health Emergency Department, Searcy, AR   
2012-2013  Inventory Management System Team Lead, Walmart, Searcy, AR  
2012-2012  Emergency Medical Technician, Metropolitan Emergency Medical Service, Little Rock, AR  
 



ARKANSAS STATE UNIVERSITY-BEEBE  
ACADEMIC REASSIGNMENT  

December 9, 2022  
  
  

DALE, AMBER  
From:   Instructor of Nursing  
To:   Nursing/Clinical Simulation Coordinator  
Salary:               $39,977 (9-month)  
Effective:  September 16, 2022  
Source of Funds:  Education and General, page 30, line 8, plus salary savings ($1,552) 
Justification:  Vacant position in FY2023 budget ($38,425)  
  
 



ARKANSAS STATE UNIVERSITY-BEEBE  
NON-ACADEMIC APPOINTMENTS  

December 9, 2022  
  

 
DROBECK, KAREN  
Coordinator of Workforce Training  
Salary:  $39,000 
Effective:  September 16, 2022  
Source of Funds:  Education and General, page 49, line 2  
Justification:  Vacant position in FY2023 budget ($39,535)  
  
Education:  
2008  B.P.S.  Organizational Leadership, University of Memphis, Memphis, TN  
  
Employment:  
2016-2021  Territory Sales Representative, Barrett & Associates, Arrington, TN  
2012-2016  Specialty Account Associate, Creative Co-Op, Memphis, TN   
  
 RAPER, MISTY  
Director of Marketing & Public Relations  
Salary:  $55,000 
Effective:  October 3, 2022  
Source of Funds: Education and General, page 73, line 1  
Justification:  Replacement for Hannah Keller Flanery, who resigned ($56,100)  
  
Education:  
2022  M.S.  Strategic Communications, Arkansas State University  
2006  B.S.  Psychology, Henderson State University, Arkadelphia, AR   
  
Employment:  
2020-2022  Public Information Officer, City of Sherwood, Sherwood, AR   
2013-2020  Event & Facility Coordinator, City of Sherwood, Sherwood, AR   
2007-2013  Special Sections Designer/Photographer/Writer & Section Coordinator/Freelancer, 

Arkansas Democrat-Gazette, Little Rock, AR  
  
ROBINSON, SYLVESTER  
Student Development Specialist  
Salary:  $34,000 
Effective: September 1, 2022  
Source of Funds: Education and General, page 53, line 5  
Justification:  Replacement for Sharon Hawkins, who was reassigned ($36,081)  
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Education:  
2019   B.S.  Business Administration/Marketing, California State University, Carson, CA  
2017  A.A.  Business Administration/Accounting, Los Angeles Southwest College, Los Angeles, CA  
2017  A.A.  Liberal Studies, Los Angeles Southwest College, Los Angeles, CA  
  
Employment:  
2021-2022  Math Paraprofessional, Palisades Charter High School, Palisades, CA  
2018-2022  Math Tutor, Arithmetic Solutions, Los Angeles, CA  
2016-2019  College English & Math Tutor, Los Angeles Southwest College, Los Angeles, CA  
 



ARKANSAS STATE UNIVERSITY-BEEBE 
NON-ACADEMIC REASSIGNMENT 

December 9, 2022 
 
 

DOBBINS, DANA 
From:   Accountant I 
To:   Assistant Controller/Contracts & Grants Administrator 
Salary: $42,000 
Effective: November 16, 2022 
Source of Funds: Education and General, page 71, line 1  
Justification: Replacement for Sarah Beadle, who resigned ($45,101) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

ARKANSAS STATE UNIVERSITY-MOUNTAIN HOME 
NON-ACADEMIC APPOINTMENTS 

December 9, 2022 
 

 
BRATTON, JOEL 
Vada Sheid Community Development Center Technical Director/Media Specialist 
Salary: $42,800 
Effective: September 1, 2022 
Source of Funds: Education and General, page 88, line 3 
Justification:  Replacement for James Stephens, who resigned ($42,500) 
 
Education 
2001 B.A.S. Graphic Design, Robert Morris University, Chicago, Illinois 
1999 A.A.S. Applied Science, Robert Morris University, Chicago, Illinois 
 
Employment 
2014-2022 Area Manager, SG360, Mountain Home, AR 
2015-2022 Event Coordinator for the Annual Red, White & Blue Festival, Mountain Home, AR 
 
RILEY, SCOTT 
IT Manager 
Salary: $60,000 
Effective: September 16, 2022 
Source of Funds: Education and General, page 91, line 2, plus salary savings ($16,075 from page 91, 
 line 4/Jeremy Oaks, who resigned, and the position will not be filled) 
Justification:  Replacement for Kimberlee Booth, who resigned ($43,925) 
 
Education 
1994 B.S. Math and Science, Northland International University, Dunbar, WI   
 
Employment 
2020-2022 IT Director, Maranatha Baptist University, Watertown, WI    
2011-2020 Network Administrator, Maranatha Baptist University, Watertown, WI 
 
STEVENS, MEGAN 
Human Resources Coordinator 
Salary: $34,200 
Effective: August 16, 2022 
Source of Funds: Education and General, page 24, line 1 
Justification: Replacement for Lindsey Powers, who resigned ($38,572) 



 
 

Education 
2021 A.A. General Studies, Arkansas State University-Mountain Home    
 
Employment 
2019-2022 Administrative Assistant, Arkansas Department of Human Services, Mountain Home, AR 
2015-2019 Administrative Assistant, Regional Family Medicine, Mountain Home, AR   

 



ARKANSAS STATE UNIVERSITY-NEWPORT 
ACADEMIC APPOINTMENT 

December 9, 2022 
 

 
JUDD, JOHN 
Instructor of Advanced Manufacturing  
Salary: $60,000 (12-month)   
Effective: August 16, 2022 
Source of Funds: Education and General, page 52, line 1  
Justification: Replacement for Bobby Smith, who retired ($57,525) 
 
Education:    
2013 A.A.S. Industrial Maintenance, Arkansas State University-Newport  
2013 C.P.  Industrial Engineering Technology, Arkansas State University-Newport  
 
Employment: 
2014-present Mechatronics Lead Instructor, ASU Mid-South 
2009-2013 Adjunct Instructor, ASU-Newport  



ARKANSAS STATE UNIVERSITY-NEWPORT 
NON-ACADEMIC APPOINTMENTS 

December 9, 2022 
 

BILLINGS, KENDALL 
Campus Police Officer 
Salary: $43,000 
Effective: November 1, 2022 
Source of Funds: Education and General, page 122, line 1, plus salary savings ($3,220) 
Justification: Replacement for Kevin Foust, who resigned ($39,780) 
  
Education: 
2017  Arkansas Law Enforcement Training Academy, Camden, AR  
 
Employment: 
2021-present Security Officer, Cornerstone Transition Home, Newport, AR 
2021-present Security Officer, Delta Medical Cannabis Company, Newport, AR 
2017-2021 Deputy Sheriff, Jackson County Sheriff’s Office, Newport, AR 
2015-2017 Detention Officer, Jackson County Sheriff’s Office, Newport, AR 
2007-2011 United States Marine Corps  
 
THOMAS, AARON 
Campus Police Officer 
Salary: $43,000 
Effective: September 1, 2022  
Source of Funds: Education and General, page 121, line 1, plus salary savings ($3,220) 
Justification: Replacement for Greg Lawson, who resigned ($39,780)  
  
Employment:   
2017-present Criminal Investigator, Jackson County Sheriff’s Department, Newport, AR 
2016-2017 Detention Officer, Craighead County Detention Center, Jonesboro, AR 
2015-2016 State Trooper, Arkansas State Police, Newport, AR 
2013-2015 Detention Officer, Craighead County Detention Center, Jonesboro, AR 
2011-2013 Maintenance, Jonesboro Human Development Center, Jonesboro, AR  
 
WALKER, CHARLES 
Director of Workforce Development  
Salary: $90,000 
Effective: September 1, 2022 
Source of Funds: Education and General, page 68, line 1, plus salary savings ($13,500) 
Justification: Vacant position in FY2023 Budget ($76,500) 
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Education: 
1997 B.S.  Business Management, Arkansas State University 
 
Employment: 
2021-present Chief Operating Officer, Lawrence Memorial Health Foundation, Inc., Walnut Ridge, AR 
2019-2021 Human Resources Director, Lawrence Memorial Health Foundation, Inc., Walnut Ridge, AR 
2017-2019 Human Resources Manager, Martin Sprocket & Gear, Paragould, AR 
2016-2017 Benefits Manager, St. Bernards Regional Medical Center, Jonesboro, AR 
2013-2016 Associate Vice Chancellor for Administration, ASU-Newport  
2003-2013 Human Resources and Risk Manager, Best Conveyor, Jonesboro, AR 



ARKANSAS STATE UNIVERSITY-NEWPORT 
NON-ACADEMIC REASSIGNMENT 

December 9, 2022 
 
 
HAY, STACIE 
From: Interim Director of Nursing 
To: Dean for Nursing and Health Professions 
Salary: $78,000 
Effective: September 1, 2022 
Source of Funds: Education and General, page 75, line 1 
Justification:  Replacement for Typhanie Myers, who was promoted ($81,600)  
 
 



ARKANSAS STATE UNIVERSITY MID-SOUTH 
NON-ACADEMIC APPOINTMENTS 

December 9, 2022 
 

 
WEBB, MEG 
Director of Marketing 
Salary:   $66,500 
Effective: September 26, 2022 
Source of Funds:  Education and General, page 21, plus salary savings ($200) 
Justification:     Replacement for Debbie Yen, who resigned ($66,300) 
 
Education: 
2015    M.A. Journalism, University of Mississippi, Oxford, MS 
2014 B.G.S Business/History/Journalism, University of Mississippi, Oxford, MS  
   
Employment:  
2020-2022 Senior Marketing Specialist, Le Bonheur Children’s Hospital, Memphis, TN 
2017-2020 Marketing Specialist, Le Bonheur Children’s Hospital, Memphis, TN 
2015-2017 Marketing Coordinator, Le Bonheur Children’s Hospital, Memphis, TN 
 
WINKLES, KRISTINA 
Accounting Manager 
Salary:   $51,000 
Effective: September 26, 2022 
Source of Funds:  Education and General, page 33 
Justification:     Replacement for Melissa Andrews, who resigned ($51,000) 
 
Education: 
2020    M.B.A. Business Administration, Union University, Germantown, TN 
2014 B.S. Business Administration, Arkansas State University 
   
Employment:  
2015-2022 Coordinator of Marketing & Enrollment, Union University, Germantown, TN 
2011-2015 Accountant/Fiscal Support Specialist-Student Services, Crowley’s Ridge Technical 

Institute, Forrest City, AR 
 
 
 

 
 

 



ARKANSAS STATE UNIVERSITY THREE RIVERS 
ACADEMIC APPOINTMENTS 

December 9, 2022 
 

CASAWAY, JOHN 
Construction Instructor, Saline County Career Center 
Salary: $45,486 (10-month) 
Effective: August 8, 2022 
Source of Funds: Education and General, Saline County Career Technical Campus, Faculty, page 77 
Justification:  New position in FY2023 budget 
 
Education:  
1996 A.A.S. Engineering Technology, University of Arkansas, Little Rock, AR  
 
Employment:  
2021-2022 Journeyman Carpenter, Pro Service Builders, Little Rock, AR  
2008-2020 Construction Superintendent, Bell Construction, Silver Spring, MD 
 
KING, ERICA 
Practical Nursing Clinical Coordinator 
Salary: $53,199 (12-month) 
Effective: September 19, 2022 
Source of Funds: Education and General, Twelve Month Academic, page 76 
Justification: New position created to manage clinicals, due to increased enrollment in the Practical 
 Nursing program 
 
Education: 
2011 B.S. Nursing, University of Arkansas for Medical Sciences, Little Rock, AR 
 
Employment: 
2019-2022 RN Faculty, National Park College, Hot Springs, AR  
2019-2022 On-call Nurse, Arkansas Hospice, Hot Springs, AR  
 
 
 
 
 
 
 



ARKANSAS STATE UNIVERSITY THREE RIVERS 
NON-ACADEMIC APPOINTMENT 

December 9, 2022 
 
CREASY, TRISTAN 
Business Office Accountant  
Salary: $48,000 
Effective: October 3, 2022 
Source of Funds: Education and General, page 75, Administrative Positions  
Justification: Replacement for William Matthews, who transferred to the ASU System ($75,000); 

Controller position changed to Business Office Accountant 
 
Education: 
Enrolled B.S. Business Administration, University of Arkansas at Little Rock, Little Rock, AR  
2011 A.A.S. Accounting, National Park Community College, Hot Springs, AR 
 
Employment: 
2014-2022 Operations Support Specialist, Diamond Lakes Federal Credit Union, Malvern, AR 
2004-2014 Cash Office Associate and Head Teller, TJ Maxx, Hot Springs, AR  
 



HENDERSON STATE UNIVERSITY 
NON-ACADEMIC APPOINTMENTS 

December 9, 2022 
 
 
ADKINS, ERIN 
Area Coordinator for Housing, Housing and Community Standards 
Effective: October 1, 2022 
Salary:  $35,568 
Source of Funds: Auxiliary, page 25  
Justification: Replacement for Richard Wolaver, who resigned ($35,568) 
 
Education: 
2021 B.A. Business Administration in Accounting & Management, Henderson State University 
    
Employment: 
2021- Present  Hall Director, Henderson State University 
2018-2021  Resident Assistant, Henderson State University 
2016-2017 Receptionist, Sharon Wilson CPA, Forrest City, AR 
 
BARRETT, ZEBADIAH 
Computer Operator, Information Technology 
Effective: November 7, 2022 
Salary:  $30,000 
Source of Funds: Education and General, page 22 
Justification: Vacant position in FY2023 budget ($36,279) 
 
Education: 
2020 B.A.  Mass Communication, Ouachita Baptist University, Arkadelphia, AR 
 
Employment: 
2021- Present HSU Campus Marketing Coordinator/HR Assistant, Sodexo, Inc., Arkadelphia, AR 
2020-2021 Field Representative, Legacy Termite and Pest Control, Little Rock, AR 
2020  Head A/V Technician, Kanaku Family Kamp, K-Kauai, Branson, MO 
2019  A/V Technician, Kanaku Family Kamp, K-Kauai, Branson, MO 
 
PAYTON, LEANNA 
Director, Housing and Community Standards 
Effective: September 16, 2022 
Salary:  $70,000 
Source of Funds: Auxiliary, page 25 
Justification: Replacement for Nicole Laird, who transferred to another position ($66,467/$75,000 in 

FY2023 budget) 
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Education: 
2011 M.S.  Adult and Higher Education, University of Oklahoma, Norman, OK 
2009 B.S.  Broadcast Journalism, University of Arkansas, Fayetteville, AR 
 
Employment: 
2021-2022 Director of Housing and Residence Life, University of Arkansas at Monticello, 

Monticello, AR 
2015-2021 Center Coordinator, University of Oklahoma in Arezzo, Italy 
2012-2015 Residence Hall Director, University of Arkansas at Little Rock, Little Rock, AR 



HENDERSON STATE UNIVERSITY 
NON-ACADEMIC REASSIGNMENTS 

December 9, 2022 
 
 
ESCUE, HILLYN 
From:  Administrative Analyst, Development Office 
To:  Project Program/Specialist, Alumni Office 
Effective: September 27, 2022 
Salary:  $40,000 
Source of Funds: Education and General, page 24 
Justification: Replacement for Carrie Burt, who resigned ($42,000) 
 
BAILEY, AMBER 
From:  Project Program Manager, Office of Financial Aid and Scholarships 
To:  Director of Alumni Services, Alumni Office 
Effective: September 1, 2022 
Salary:  $47,500 
Source of Funds: Education and General, page 23 
Justification: Replacement for Leah Sexton, who resigned ($48,631) 
 
MCCOLLUM, YOLANDA 
From:  Financial Aid Analyst, Financial Aid 
To:  Project Program Manager, Office of Financial Aid and Scholarships 
Effective: September 1, 2022 
Salary:  $45,000 
Source of Funds: Education and General, page 23 
Justification: Replacement for Amber Bailey, who transferred to another position ($45,000) 
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